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Programme Analyst, Gender-Based Violence Information Management 

Job title:	Information Management Analyst 
Level:		            		             NOB
Position Number:			212855
Location:				Suva, PSRO
Full/Part time:			Full-Time
Fixed term/Temporary: 		Fixed term
Rotational/Non Rotational:	            	Non-Rotational
Duration:				One year (initially) 

The Position:
The Gender Based Violence Management Analyst is located in the UNFPA’s office in Suva, Fiji  and reports to the International Humanitarian Coordinator and will be expected to coordinate closely with the SRH and GBV in Emergencies Specialists, as well as the UNFPA’s thematic teams. 
How you can make a difference:
UNFPA is the lead UN agency for delivering a world where every pregnancy is wanted, every childbirth is safe and every young person's potential is fulfilled.  UNFPA’s new strategic plan (2022-2025), focuses on three transformative results: to end preventable maternal deaths; end unmet need for family planning; and end gender-based violence and harmful practices. 
In a world where fundamental human rights are at risk, we need principled and ethical staff, who embody these international norms and standards, and who will defend them courageously and with full conviction.
UNFPA is seeking candidates that transform, inspire and deliver high impact and sustained results; we need staff who are transparent, exceptional in how they manage the resources entrusted to them and who commit to deliver excellence in programme results.
Job Purpose:
UNFPA’s Seventh Multi-Country Office Programme Document (2023-2027) for the Pacific was approved by the Executive Board in January 2023. . The new Pacific multi-country programme is aligned to the relevant national development priorities of each of the 14 PICTs and the UNFPA Strategic Plan, 2022-2025; it aims to contribute to a number of regional and international frameworks: the ICPD Programme of Action; the 2030 Agenda for Sustainable Development; the Small Island Developing States Accelerated Modalities of Action (SAMOA Pathway); the Sendai Framework; the Framework for Resilient Development in the Pacific; the Pacific Community Strategic Plan 2022-2031; and the 2050 Strategy for the Blue Pacific Continent. Youth and adolescents as well as gender equality and related human rights, are mainstreamed throughout the programme. UNFPA will implement the programme in partnership with national and regional stakeholders, including academia, civil society organizations and development partners. This new multi-country programme was developed through extensive consultations with these partners, also drawing on earlier United Nations systemwide consultations in each of the 14 PICTs for the UNSDCF formulation. The substantive focus will be on assisting the PICTs in accelerating achievement of the ICPD Programme of Action, delivering on their Family Planning 2030 commitments and realizing universal health coverage. Emphasis will also be on supporting the countries’ monitoring and voluntary national reporting related to sexual and reproductive health, reproductive rights and gender equality, under the Sustainable Development Goals (SDGs) and the universal periodic reviews. Emergency preparedness and humanitarian assistance are integrated in UNFPA’s work in the Pacific and are an important aspect in its proposed 7th MCO Programme (2023-2027). UNFPA, in line with its global strategy, contributes to strengthening national capacity to provide sexual and reproductive health services, gender based violence prevention and response and the use of population and rights-based data in humanitarian settings. 

With funding through the USAID Bureau for Humanitarian Assistance, UNFPA will expand its SRHR/GBV/MHPSS programming to Pacific region through leveraging existing national partnerships to scale up, MHPSS and GBV prevention and response and supporting localization agenda. UNFPA will also be scaling up interventions to ensure that MISP services, including skilled delivery assistance, are available to populations affected by crisis. 

Under the overall guidance of the PSRO Director and Representative, and the direct supervision of the international Humanitarian Coordinator, the Gender-Based Violence Information Management Analyst will play a pivotal role in providing technical and operational support to enhance information and data management for humanitarian planning, coordination, and response in humanitarian contexts. This includes offering technical leadership in data partnerships with all stakeholders, including persons of concern. This role emphasizes several key areas, including,  Capacity Building, Advancing innovative knowledge management practices, Promoting and advocating for evidence-based GBV nexus programming, Supporting Inter-Agency Information Management at sub regional and national levels. 

These efforts are geared towards supporting the prioritization of information and evidence based humanitarian programming initiatives. All actions will be guided by specific needs and the availability of resources.

You would be responsible for: 

Data Management and Reporting
· Support the development and implementation of data collection, reporting tools and methodologies that effectively tracks milestones and results of the USAID-BHA supported GBV preparedness and response initiatives.

· Design and deliver training programs and workshops to enhance UNFPA staff and partners’ information management and knowledge sharing capabilities.
· Support the Pacific GBV Sub Cluster with updated information and knowledge management sharing platforms and knowledge products, at sub regional and national level. 
· Provide technical support to countries in information management and data reporting within the scope of humanitarian-development nexus work. Including strengthening of GBV information management during emergencies, informed by best practices.
· Support robust advocacy through the preparation of issue briefs to ensure that all relevant national disaster structures, clusters and coordination groups to mainstream gender and GBViE concerns across key sectors and humanitarian interventions.

Coordination:

· Support the International Humanitarian Coordinator in preparing humanitarian profiles and briefs for donors and external partners
· Support SRH and GBV in Emergency teams in the development of data collection and assessment for use in regular mapping of SRHR, MHPSS and GBV services in humanitarian contexts/responses.
· Support the Humanitarian Team in the preparation of inputs to PHT Preparedness, Response and Anticipatory Action documents. 
· Serves as the focal point for inter-agency Anticipatory Action initiatives. 

Programme Support and Reporting:

· Support the Humanitarian team and partners in fostering a culture of data-driven decision-making in developing preparedness and response actions. 
· Provide training and guidance to staff and partner organizations on data collection, management, and humanitarian reporting procedures.
· Contribute to the development of Monitoring, Evaluation and Learning (MEL) culture in relation to strengthening the collection of beneficiary feedback and analysis of findings in collaboration with the community and national partners. 
· Assist in the preparation of project proposals, donor reports, SitReps (Situation Reports), briefing notes, as well as workshop and training reports.
· Support the development of Standard Operating Procedures and the Simulation Exercises as part of Minimum Preparedness Actions (MPAs). 

Advocacy and communication: 

· In collaboration with Humanitarian and Communication teams, support the development of knowledge products such as humanitarian briefs, profiles, interactive dashboards, infographics, and reports, slide deck presentations including human interest stories, press releases and other advocacy materials on humanitarian / emergency- related work. 
· Perform other duties assigned by UNFPA.

Qualifications and Experience 

Education:  

An Advanced university degree (Masters) in gender studies, social sciences, international studies, statistics or other related field. 

Knowledge and Experience: 
· A minimum of two years of professional experience is preferred. 
· Strong commitment to the mandate of the UN and UNFPA in the Pacific
· Field experience  in performing  survey assessments, data entry and coding and familiarity in ethical data collection and management 
· Proficiency in data analysis and visualization tools (Excel,  SPSS, 
· Excellent communication and report writing  skills 

Languages: 

Fluency in oral and written English is essential with ability to write clearly and concisely and to compose correspondence and documents in both languages.

Required Competencies 
	Values:
· Exemplifying integrity, 
· Demonstrating commitment to UNFPA and the UN system, 
· Embracing cultural diversity, 
· Embracing change
	Functional Competencies:
· Advocacy/ Advancing a policy-oriented agenda
· Leveraging the resources of national governments and partners/ building strategic alliances and partnerships
· Delivering results-oriented programmes
· [bookmark: _heading=h.gjdgxs]Internal and external communication and advocacy for results mobilization

	Core Competencies: 
· Achieving results,
· Being accountable,
· Developing and applying professional expertise/business acumen,
· Thinking analytically and strategically,
· Working in teams/managing ourselves and our relationships,
· Communicating for impact 




UNFPA work Environment
UNFPA provides a work environment that reflects the values of gender equality, teamwork, Embracing diversity in all its forms, integrity and a healthy balance of work and life. We are committed to maintaining our balanced gender distribution and therefore encourage women to apply. UNFPA promotes equal opportunities for all including persons with disabilities.

Compensation and Benefits 
This position offers an attractive remuneration package including a competitive net salary and other benefits as applicable.

Disclaimer 
[bookmark: _heading=h.30j0zll]UNFPA does not charge any application, processing, training, interviewing, testing or other fee in connection with the application or recruitment process. Fraudulent notices, letters or offers may be submitted to the UNFPA fraud hotline http://www.unfpa.org/help/hotline.cfm
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